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This Organization 
Participates in E-Verify


This employer participates in E-Verify and will 
provide the federal government with your 
Form I-9 information to confirm that you are 
authorized to work in the U.S.  
If  E-Verify cannot confirm that you are 
authorized to work, this employer is required 
to give you written instructions and an 
opportunity to contact Department of  
Homeland Security (DHS) or Social Security 
Administration (SSA) so you can begin to 
resolve the issue before the employer can 
take any action against you, including 
terminating your employment. 
Employers can only use E-Verify once you 
have accepted a job offer and completed the 
Form I-9. 


E-Verify Works for Everyone


For more information on E-Verify, or if  
you believe that your employer has 
violated its E-Verify responsibilities, 


please contact DHS. 


Esta Organización 
Participa en E-Verify


Este empleador participa en E-Verify y proporcionará 
al gobierno federal la información de su Formulario I-9 
para confirmar que usted está autorizado para trabajar 
en los EE.UU.. 
Si E-Verify no puede confirmar que usted está 
autorizado para trabajar, este empleador está 
requerido a darle instrucciones por escrito y una 
oportunidad de contactar al Departamento de 
Seguridad Nacional (DHS) o a la Administración del 
Seguro Social (SSA) para que pueda empezar a 
resolver el problema antes de que el empleador pueda 
tomar cualquier acción en su contra, incluyendo la 
terminación de su empleo. 
Los empleadores sólo pueden utilizar E-Verify una vez 
que usted haya aceptado una oferta de trabajo y 
completado el Formulario I-9. 


E-Verify Funciona Para Todos


Para más información sobre E-Verify, o si 
usted cree que su empleador ha violado 
sus responsabilidades de E-Verify, por 


favor contacte a DHS. 


888-897-7781
dhs.gov/e-verify


English / Spanish Poster 




























ISERRA (Illinois version of USERRA) protects the employment  
 


YOUR RIGHTS UNDER THE  ILLINOIS
SERVICE MEMBER EMPLOYMENT  &


REEMPLOYMENT RIGHTS ACT (330 ILCS 61)


In order to protect the common public interest in military  


 


WHO IS PROTECTED?  


WHAT ARE THE RIGHTS, BENEFITS AND OBLIGATIONS UNDER ISERRA?   


WHO ENFORCES ISERRA?  
 


WHERE TO FIND MORE INFORMATION?  


1-800-382-3000 


to 
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RIGHT TO PRIVACY IN THE 
WORKPLACE & E-VERIFY


Employers that participate in E-Verify must post 
the E-Verify Participation poster provided by the 
federal government in the workplace, and this poster 
produced by the United States Department of 
Justice.  The posters must be displayed in English, 
Spanish and Polish.


6. What should an employee know?
In Illinois, an employer is prohibited from using 
E-Verify to check the immigration status of current 
employees or to pre-screen prospective employees 
that have not been offered a position with the 
company. The employer may not check on your 
immigration status before you are offered a job. An 
employer may not take adverse action against an 
employee or applicant for employment because 
the employee or applicant for employment filed a 
complaint of a violation of the Right to Privacy in the 
Workplace Act. 


7. What happens if an employer says that 
there is a discrepancy in an employee’s 
employment verification information?
The Right to Privacy in the Workplace Act requires 
that employers follow certain steps if they believe that 
an employee’s employment verification information 
is inaccurate, which includes providing the employee 
with specific information about the claimed discrepancy 
and allowing the employee to correct the discrepancy 
(if required by law). An employee has the right to 
representation during any meetings or discussions 
regarding employment verification information. 


8. How can a worker file a complaint of an 
alleged violation of the Right to Privacy in the 
Workplace Act?
If an employee or applicant for employment alleges 
that he or she has been denied his or her rights 
under this Act, he or she may file a complaint with the 
Department of Labor here: Right To Privacy In The 
Workplace Complaint Form (illinois.gov)


9. Who should I contact for questions?
Contact the Illinois Department of Labor Conciliation 
and Mediation Division regarding the Right to Privacy 
in the Workplace Act: Phone: 312-793-7307   
Email: DOL.RTPW@Illinois.gov


1. What is the E-Verify System? 
According to the U.S. Department of Justice, E-Verify 
is “an electronic system that compares a worker’s Form 
I-9 information with government databases to verify 
employment eligibility.” 


2. Does Illinois law require employers to use 
E-Verify to check the employment eligibility of 
a worker?
No. Nothing in this Act shall be construed to require 
an employer to enroll in any Electronic Employment 
Verification System, including the E-Verify program 
and the Basic Pilot program, as authorized by 8 
U.S.C. 1324a, Notes, Pilot Programs for Employment 
Eligibility Confirmation (enacted by P.L. 104-208, div. C, 
title IV, subtitle A) beyond those obligations that have 
been imposed upon them by federal law. (Sec. 12 (a) of 
the Act)


3. May a unit of local government require any 
employer to use E-Verify?
No. Neither the State nor any of its political 
subdivisions, nor any unit of local government, 
including a home rule unit, may require any employer 
to use an Employment Eligibility Verification System. 
(Sec. 12 (a-1) (d) of the Act)


4. May Illinois employers choose to voluntarily 
use E-Verify?
Yes. Illinois law does not prohibit any employer from 
using E-Verify. However, employers who use E-Verify 
must follow the requirements of the Right to Privacy in 
the Workplace Act. 


5. What should an employer know?
In Illinois, provisions under the Right to Privacy Act 
state that, as of January 1, 2025 (PA 103-879), prior to 
enrolling in the E-Verify System, employers are urged 
to consult the Illinois Department of Labor’s website 
for current information regarding the accuracy of the 
program.


Additionally, employers are encouraged to review 
and understand their legal responsibilities relating 
to the use of E-Verify. Furthermore, the Act prohibits 
the misuse of E-Verify and places certain training and 
recordkeeping requirements on employers.  


Printed by Authority of State of Illinois 11/24 IOCI 25-0951 


DEPARTMENT 
OF LABOR


ILLINOIS


State of Illinois
Department of Labor


labor.illinois.gov
Lincoln Tower Plaza 


524 South 2nd Street, Suite 400 
Springfield, Illinois 62701 


(217) 782-6206 
Fax: (217) 782-0596 


Michael A Bilandic Building 
160 North LaSalle, Suite C-1300 


Chicago, Illinois 60601-3150 
(312) 793-2800 


Fax: (312) 793-5257 


Regional Office Building 
2309 West Main Street, Suite 115 


Marion, Illinois 62959 
(618) 993-7090 


Fax: (618) 993-7258 
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https://www.ilga.gov/legislation/publicacts/fulltext.asp?Name=103-0879






You have the right to be reemployed in your civilian job if you leave that 
job to perform service in the uniformed service and:


you ensure that your employer receives advance written or verbal
notice of your service;
you have five years or less of cumulative service in the uniformed
services while with that particular employer;
you return to work or apply for reemployment in a timely manner
after conclusion of service; and
you have not been separated from service with a disqualifying
discharge or under other than honorable conditions.


If you are eligible to be reemployed, you must be restored to the job 
and benefits you would have attained if you had not been absent due to 
military service or, in some cases, a comparable job.


If you:


are a past or present member of the uniformed service;
have applied for membership in the uniformed service; or
are obligated to serve in the uniformed service;


then an employer may not deny you:


initial employment;
reemployment;
retention in employment;
promotion; or
any benefit of employment


because of this status.


In addition, an employer may not retaliate against anyone assisting in 
the enforcement of USERRA rights, including testifying or making a 
statement in connection with a proceeding under USERRA, even if that 
person has no service connection. 


If you leave your job to perform military service, you have the right
to elect to continue your existing employer-based health plan
coverage for you and your dependents for up to 24 months while in
the military.


Even if you don’t elect to continue coverage during your military
service, you have the right to be reinstated in your employer’s
health plan when you are reemployed, generally without any waiting
periods or exclusions (e.g., pre-existing condition exclusions) except
for service-connected illnesses or injuries.


The rights listed here may vary depending on the circumstances.  The text of this notice was prepared by VETS, and may be viewed on the internet at this 
address:   Federal law requires employers to notify employees of their rights under USERRA, and 
employers may meet this requirement by displaying the text of this notice where they customarily place notices for employees.


Publication Date —  20













WORKERS'
COMPENSATION


is a system of benefits provided by law to most workers who have job-related injuries or illnesses.  Benefits are paid for 
injuries that are caused, in whole or in part, by an employee's work.  This may include the aggravation of a pre-existing 
condition, injuries brought on by the repetitive use of a part of the body, heart attacks, or any other physical problem caused 
by work.  Benefits are paid regardless of fault.   


IF YOU HAVE A WORK-RELATED INJURY OR ILLNESS, TAKE THE FOLLOWING STEPS: 


1. GET MEDICAL ASSISTANCE.  By law, your employer must pay for all necessary medical services required to cure
or relieve the effects of the injury or illness.  Where necessary, the employer must also pay for physical, mental, or
vocational rehabilitation, within prescribed limits.  The employee may choose two physicians, surgeons, or hospitals.  If
the employer notifies you that it has an approved Preferred Provider Program for workers’ compensation, the PPP counts
as one of your two choices of providers.


2. NOTIFY YOUR EMPLOYER.  You must notify your employer of the accidental injury or illness within 45 days,
either orally or in writing.  To avoid possible delays, it is recommended the notice also include your name, address,
telephone number, Social Security number, and a brief description of the injury or illness.


3. LEARN YOUR RIGHTS.  Your employer is required by law to report accidents that result in more than three lost
work days to the Workers’ Compensation Commission.  Once the accident is reported, you should receive a handbook that
explains the law, benefits, and procedures.  If you need a handbook, please call the Commission or go to the Web site.


If you must lose time from work to recover from the injury or illness, you may be entitled to receive weekly payments and
necessary medical care until you are able to return to work that is reasonably available to you.


It is against the law for an employer to harass, discharge, refuse to rehire or in any way discriminate against an employee
for exercising his or her rights under the Workers' Compensation or Occupational Diseases Acts.  If you file a fraudulent
claim, you may be penalized under the law.


4. KEEP WITHIN THE TIME LIMITS.  Generally, claims must be filed within three years of the injury or
disablement from an occupational disease, or within two years of the last workers' compensation payment, whichever is
later.  Claims for pneumoconiosis, radiological exposure, asbestosis, or similar diseases have special requirements.


Injured workers have the right to reopen their case within 30 months after an award is made if the disability increases, but
cases that are resolved by a lump-sum settlement contract approved by the Commission cannot be reopened.  Only
settlements approved by the Commission are binding.


For more information, go to the Illinois Workers’ Compensation Commission’s Web site or call any office: 


Chicago: 312/814-6  Collinsville: 618/346-3450 Peoria: 3 / 1 -  
Rockford:  


Springfield:  
TDD (Deaf):


BY LAW, EMPLOYERS MUST DISPLAY THIS NOTICE IN A PROMINENT PLACE 


IN EACH WORKPLACE AND COMPLETE THE INFORMATION BELOW.
Party handling workers’ 
compensation claims 


Business address 


Business phone 


Effective date Termination date 


Policy number Employer's FEIN 
 


ICPN     Printed by the authority of the State of Illinois.  


Illinois Counties Risk Management Trust 


225 Smith Road, St. Charles, IL 60174


877-616-0504


07/01/2024 07/01/2025


P7-1000780-2425-01 36-2614257






















IF YOU HAVE THE RIGHT TO WORK


I   f you have the skills, experience, and legal right  
   to work, your citizenship or immigration status  
   shouldn’t get in the way.  Neither should the 
place you were born or another aspect of your 
national origin.  A part of U.S. immigration laws 
protects legally-authorized workers from discri-
mination based on their citizenship status and 
national origin.  You can read this law at  
8 U.S.C. § 1324b.  
The Immigrant and Employee Rights Section 
(IER) may be able to help if an employer treats 
you unfairly in violation of this law.
The law that IER enforces is 8 U.S.C. § 1324b.  The 
regulations for this law are at 28 C.F.R. Part 44.


Call IER if an employer:
Does not hire you or fires you because of your 
national origin or citizenship status (this may  
violate a part of the law at  
8 U.S.C. § 1324b(a)(1)) 
Treats you unfairly while checking your right to 
work in the U.S., including while completing the 
Form I-9  or using E-Verify (this may violate the 
law at 8 U.S.C. § 1324b(a)(1) or (a)(6))     
Retaliates against you because you are speaking 
up for your right to work as protected by this law 
(the law prohibits retaliation at  
8 U.S.C. § 1324b(a)(5)) 


Immigrant and Employee Rights Section (IER)
1-800-255-7688                     TTY 1-800-237-2515
www.justice.gov/ier
IER@usdoj.gov


This guidance document is not intended to be a final agency action, has no legally binding effect, and has no force or effect of law.  The document may be rescinded or 
modified at the Department’s discretion, in accordance with applicable laws.  The Department’s guidance documents, including this guidance, do not establish legally  
enforceable responsibilities beyond what is required by the terms of the applicable statutes, regulations, or binding judicial precedent.  For more information, see  
“Memorandum for All Components: Prohibition of Improper Guidance Documents,” from Attorney General Jefferson B. Sessions III, November 16, 2017.


U.S. Department of Justice, Civil Rights Division, Immigrant 
and Employee Rights Section, January 2019


DON’T LET ANYONE TAKE IT AWAY
The law can be complicated.  Call IER to get more 
information on protections from discrimination 
based on citizenship status and national origin.



https://www.justice.gov/crt/8-usc-1324b-unfair-immigration-related-employment-practices

https://www.justice.gov/crt/immigrant-and-employee-rights-section

https://www.uscis.gov/i-9-central

https://www.e-verify.gov/

http://www.justice.gov/ier







